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Part I
Answer any fle questions.

All carry equal marhs.
Each answer not to exceed 300 urords.

'\. 1. What is the procedure for certification of standing orders framed by an industrial establishment
under the Industrial Smployment (Standing Orders) Act, L946 ?

2. Distinguish between a dispute and a grievance. Discuss the different approaches to grievance
redressal.

3. What is the role of the Government in the setllement of industrial disputes ?

4. Ttace the trend in strikes and lockouts in the State of Kerala for the past 3 decades. Comment on
the reasons in trend if any.

5. What are the objectives of the ILC ?"

6. What are the uses of labour statistics ? What are the different statistics available, who prepares
them and where are they available ?

7. Explain the functions of the Labour Colnmissioner.

8. What do you understand by Iabour rdsearch ?

\. (bx6=30marls)
\' Part II

Answer any three questions.
AII carry equal rnarks.

Each answer not to exceed,1,500 words.

9. Discuss the different types of collective bargainingand co--ent on the effectiveness of the collective
bargaining process in Ind"ia.

' 
10. Write a note on the different types of strikes and suggest measures to prevent strikes.

11. Evaluate the working of the industrial disputes settlement machineries in India.

L2. The, New Econo,rnic Policy (NEP) has increasr,d. the responsibilities of Labour Administration
Machinery. Discuss.

13. Discuss the labour policy of India.
' i (g x Lb = 4b marks)
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