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SECOND SEMESTER M.A HUMAN RESOURCE MANAGEMENT (REGULAR) EXAMINATION, JUNE 2026
(2025 Admissions)

HR 521: FUNDAMENTALS OF LABOUR LAW 


Time 3 hours                                                                                                   Max: 75 Marks
	Nos.
	Part A: Answer ALL TEN  Questions in not exceeding 50 words.  Each carries 2 marks.   
	Course Outcome
	Blooms Level

	Q1
	Explain how Article 14 support labour legislation.
	CO1
	BT1

	Q2
	Discuss Model Standing Orders.
	CO2
	BT2

	Q3
	Differentiate between statutory and voluntary welfare measures.
	CO3
	BT2

	Q4
	State the purpose of the Maternity Benefit Act, 1961.
	CO4
	BT1

	Q5
	Describe go-slow agitation.
	CO5
	BT2

	Q6
	Explain the purpose of the Code of Discipline.
	CO2
	BT1

	Q7
	Enlist the special welfare measures necessary for female workers.
	CO3
	BT2

	Q8
	Explain why the EPF is considered a long-term social security measure.
	CO4
	BT2

	Q9
	Define Layoff
	CO5
	BT1

	Q10
	List out wage laws.
	CO1
	BT2

	
	Part B : Answer ALL questions, choosing between the options given within each pair of questions, in not exceeding 300 words.  Each carries 5 marks. 
	Course Outcome
	Blooms Level

	Q11
	a. Discuss the principles underlying labour legislation in India.

OR

b. Explain the principles of natural justice applicable in domestic enquiry.
	CO1


CO2
	BT2

	Q12
	a. Examine the welfare challenges faced by contract labour and suggest remedial measures.

OR

b. State the objectives and scope of the Employee Compensation Act, 1923.
	CO3


CO4
	BT4

BT1

	Q13
	a. Discuss the economic and social impact of industrial disputes.
OR
b. [bookmark: _GoBack]Explain Directive Principles of State Policy.  State their purpose.
	CO5

CO1
	BT2

BT1

	Q14
	a. Examine the role of the Certifying Officer under the Act.
OR
b. Examine the advantages and limitations of mutual welfare measures.
	CO2


CO3
	BT4

	Q15
	a. Explain the importance of Social Security in India and distinguish it from voluntary welfare measures.
OR
b. Explain the significance of grievance redressal in organizations.
	CO4


CO5
	BT2

	
	Part C: Answer ALL questions, choosing between the options given within each pair of questions, in not exceeding 800 words.  Each carries 10 marks.
	Course Outcome
	Blooms Level

	Q16
	a. Design a labour policy framework that encourages cooperation between the government, employers, and trade unions to improve industrial relations.
OR
b. Analyse the objectives and importance of the Industrial Employment (Standing Orders) Act, 1946 in regulating industrial employment.
	CO1



CO2
	BT6



BT4

	Q17
	a. A factory employs many women workers but does not provide maternity leave or childcare facilities. Apply statutory welfare provisions to explain how the employer should ensure the welfare of female labour.
OR
b. Design a comprehensive social security program for workers in a manufacturing industry.
	CO3




CO4
	BT3




BT6

	Q18
	a. Critically evaluate the role of grievance redressal mechanisms in preventing industrial disputes.
OR
b.  Critically evaluate the role of trade unions in promoting labour welfare and protecting special categories of workers.
	CO5



CO3
	BT5
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