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SECOND SEMESTER M.A HUMAN RESOURCE MANAGEMENT (REGULAR) EXAMINATION, JUNE 2026
(2025 Admissions)

HR 523: FUTURE OF WORK 


Time 3 hours                                                                                                   Max: 75 Marks
	Nos.
	Part A: Answer ALL TEN  Questions in not exceeding 50 words.  Each carries 2 marks.   
	Course Outcome
	Blooms Level

	Q1
	Explain the meaning of status in a social context.
	CO1
	BT2

	Q2
	Distinguish between primary and secondary socialization
	CO1
	BT2

	Q3
	Explain the meaning of the future of work.
	CO2
	BT2

	Q4
	Describe how technology contributes to worker surveillance in contemporary workplaces.
	CO3
	BT2

	Q5
	Define slums and explain their link to industrialization and rural–urban migration.
	CO3
	BT2

	Q6
	Apply trade theory to feminization process.
	CO4
	BT3

	Q7
	Explain how changing skill intensity affects the gender wage gap and illustrate with an example.
	CO4
	BT2

	Q8
	Explain internal labour market characteristics.
	CO4
	BT2

	Q9
	Explain how mobility and new transportation ecosystems affect jobs and identify emerging job types.
	CO5
	BT2

	Q10
	Describe the social implications of gig work for job entrants and discuss both opportunities and risks.
	CO5
	BT2

	
	Part B : Answer ALL questions, choosing between the options given within each pair of questions, in not exceeding 300 words.  Each carries 5 marks. 
	Course Outcome
	Blooms Level

	Q11
	a. Discuss how social institutions such as family and religion regulate labour‑market participation
OR
b. Apply future work theories to gig economy.
	CO1


CO2
	BT2


BT3

	Q12
	a. Analyse how digital platforms reshape the meaning of work for young entrants in India.
OR
b. Evaluate the role of education and training in reducing technological unemployment.
	CO2



CP3
	BT4



BT5

	Q13
	a. Explain how occupational segmentation in IT, care, and retail reproduces inequalities.
OR
b. Analyse job security issues in dual labour markets.
	CO4
	BT2


BT4

	Q14
	a. Evaluate gender wage gap issues.
OR
b. Analyse workforce diversity implications.
	CO4

CO5
	BT5

BT4

	Q15
	a. Explain gig economy structure.
OR
b.  Evaluate how the “21st‑century career” model challenges traditional curricula.
	CO5
	BT2


BT5

	
	Part C: Answer ALL questions, choosing between the options given within each pair of questions, in not exceeding 800 words.  Each carries 10 marks.
	Course Outcome
	Blooms Level

	Q16
	a. Evaluate the contribution of industrial sociology in understanding labour relations and organizational behaviour in industrial societies.
OR
b.  Analyse historical shifts in work due to technological change, linking the transition from mechanization to digitalization with HRM policy evolution.
	CO1



CO2
	BT5



BT4

	Q17
	a. Explain how Industry 4.0 technologies alter the division of labour between humans and machines.
OR
b. Analyse the impact of dual labour markets on job stability, using examples from temporary employment in IT services.
	CO3


CO4
	BT2


BT4

	Q18
	a. Evaluate the effects of deindustrialization on female employment and global defeminisation trends.
OR
b. Apply sociological theories to online working platforms, assessing their impact on HRM regulation.
	CO4



CO5
	BT5
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