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SECOND SEMESTER M.A HUMAN RESOURCE MANAGEMENT (REGULAR) EXAMINATION, JUNE 2026
(2025 Admissions)

HR 525: HUMAN RESOURCE INFORMATION SYSTEMS 
[bookmark: _GoBack]

Time 3 hours                                                                                                   Max: 75 Marks
	Nos.
	Part A: Answer ALL TEN  Questions in not exceeding 50 words.  Each carries 2 marks.   
	Course Outcome
	Blooms Level

	Q1
	Define Management Information System (MIS).
	CO1
	BT1

	Q2
	List any three characteristics of a system.
	CO1
	BT2

	Q3
	What is network architecture?
	CO2
	BT1

	Q4
	What is intranet?
	CO2
	BT1

	Q5
	Define Business Engineering.
	CO3
	BT1

	Q6
	What is ERP product lifecycle?
	CO3
	BT2

	Q7
	List two benefits of ERP.
	CO3
	BT2

	Q8
	What is SAP HCM?
	CO4
	BT2

	Q9
	Define data accessibility in MIS.
	CO5
	BT1

	Q10
	List two methods of MIS training.
	CO5
	BT2

	
	Part B : Answer ALL questions, choosing between the options given within each pair of questions, in not exceeding 300 words.  Each carries 5 marks. 
	Course Outcome
	Blooms Level

	Q11
	a. Discuss the interrelationship between subsystems in management.
OR
b. Discuss the importance of testing in HRIS implementation.
	CO1
	BT4

	Q12
	a. Explain object-oriented database model.
OR
b. Discuss application of data mining in HR analytics.
	CO2
	BT2

BT4

	Q13
	a. Explain relationship between data, information and knowledge.
OR
b. Explain various ERP application modules.
	CO2

CO3
	BT4

	Q14
	a. Explain integration of IT with Business Engineering.
OR
b. Discuss strategic role of ERP.
	CO3
	BT4

	Q15
	a. Explain operational benefits of ERP in HR.
OR
b. Describe how big data influences HR decision-making.
	CO4

CO5
	BT4

	
	Part C: Answer ALL questions, choosing between the options given within each pair of questions, in not exceeding 800 words.  Each carries 10 marks.
	Course Outcome
	Blooms Level

	Q16
	a. Critically analyze the challenges in implementing HRIS.
OR
b. Critically analyze role of data warehouse in strategic HR decision-making.
	CO1

CO2
	BT5

	Q17
	a. Critically analyze integration challenges in ERP ecosystems.
OR
b. Critically analyze scalability issues in ERP systems.
	CO3
	BT5

	Q18
	a. Critically examine functional capabilities of ERP-HR module.
OR
b. Evaluate the role of cybersecurity frameworks in protecting HRIS data.
	CO4

CO5
	BT5
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