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SECOND SEMESTER MA (HUMAN RESOURCE MANAGEMENT) SUPPLEMENTARY EXAMINATION, JUNE 2026
(2024 Admissions)

HR 521: FUNDAMENTALS OF LABOUR LAW

Time 3 hours                                                                                                   Max: 75 Marks
	Nos.
	Part A: Write Short notes on the following: Answer ANY TEN  Questions in not exceeding 50 words.  Each carries 2 marks.
	Course Outcome
	Blooms Level

	Q1
	Fundamental rights.
	CO1
	Remember

	Q2
	Principles of Natural Justice.
	CO1
	Understand

	Q3
	Differentiate Major & Minor misconduct.
	CO1
	Understand

	Q4
	Define Industrial Dispute.
	CO4
	Remember

	Q5
	Mention the schemes under the PF Act.
	CO3
	Understand

	Q6
	Differentiate voluntary and mutual welfare measures.
	CO2
	Understand

	Q7
	Explain the procedure for grievance redressal.
	C05
	Understand

	Q8
	Theory of Notional extension.
	CO3
	Remember

	Q9
	Describe Strike & Lockout.
	CO5
	Understand

	Q10
	Expand EDLI & EPF.
	CO3
	Remember

	Q11
	Describe the classification of Labour Laws.
	CO1
	Understand

	Q12
	Explain the duties of contractors under the contract labour act.
	CO2
	Understand

	Q13
	Discuss statutory welfare measures.
	CO2
	Understand

	
	Part B : Answer ANY FIVE out of the EIGHT questions in not exceeding 500 words. Each carries 5 marks.
	Course Outcome
	Blooms Level

	Q14.

	Compare and contrast the roles of government, employers, and trade unions in the formulation of labour laws.
	CO1
	Analyse

	Q15.

	What is the significance of the Industrial Employment (Standing Orders) Act of 1946 in the context of workplace regulations?
	CO2
	Remember

	Q16
	Describe the steps involved in a disciplinary procedure following an alleged misconduct in the workplace.
	CO2
	Understand

	Q17
	Compare and contrast the Employee Compensation Act, 1923 with the Payment of Gratuity Act, 1972.
	[bookmark: _GoBack]CO3

	Analyse

	Q18
	Describe the central and state Government machinery for Labour Administration.
	CO5
	Remember

	Q19
	 How does the Provident Fund and Miscellaneous Provision Act, 1952 benefit employees in India?
	CO3
	Understand

	Q20
	How do strikes differ from lockouts in the context of employee-employer agitations?
	CO4
	Understand

	Q21
	How would you advise an organization to prevent industrial disputes through effective grievance redressal mechanisms?
	CO5
	Apply

	
	Part C: Answer ANY TWO questions out of FOUR in not exceeding 1200 words. Each carries 15 marks.
	Course Outcome
	Blooms Level

	Q22
	Design a set of guidelines for conducting a fair and unbiased domestic enquiry following allegations of misconduct in the workplace.
	CO2
	Evaluate

	Q23
	Write a brief note on the Statutory, Voluntary and Mutual Welfare measures in industries.
	CO5
	Understand

	Q24
	Explain the salient features of The Maternity Benefit act 1961.
	CO4
	Understand

	Q25
	Draft a Model standing order for XYZ Company and explain the procedure for getting it certified under Industrial Employment (Standing Orders) 1946.
	CO2
	Apply
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