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SECOND SEMESTER MA (HUMAN RESOURCE MANAGEMENT) SUPPLEMENTARY EXAMINATION, JUNE 2026
(2024 Admissions)

HR 523: FUTURE OF WORK


Time 3 hours                                                                                                   Max: 75 Marks
	Nos.
	Part A: Write Short notes on the following: Answer ANY TEN  Questions in not exceeding 50 words.  Each carries 2 marks.
	Course Outcome 
	Blooms Level

	Q1
	Illustrate the concept of socialization.
	CO1
	Apply

	Q2
	Explain how culture influences work behaviour.
	CO1
	Understand

	Q3
	Define social stratification.
	CO2
	Remember

	Q4
	Identify two key themes in the sociology of work.
	CO2
	Remember

	Q5
	Explain the meaning of the future of work.
	CO2
	Understand

	Q6
	Brief the term digital economy.
	CO3
	Understand

	Q7
	Recall the main features of Industrial Revolution 1.0.
	CO4
	Remember

	Q8
	Explain how education can prepare workers for the future of work.
	CO4
	Understand

	Q9
	 Define temporary employment.
	
	Remember

	Q10
	Describe the social implications of gig work for job entrants.
	CO5
	Understand

	Q11
	Explain why lifelong learning is important for the workforce of the future.
	CO5
	Understand

	Q12
	Illustrate the idea of deskilling.
	CO3
	Apply

	Q13
	Define global defeminization of labour. 
	CO4
	Remember

	
	Part B : Answer ANY FIVE out of the EIGHT questions in not exceeding 500 words. Each carries 5 marks.
	Course Outcome
	Blooms Level

	Q14.

	[bookmark: _GoBack]Explain how the concept of “future of work” challenges traditional notions of a stable, linear career path and discuss its implications for postgraduate education in India.
	CO2
	Understand

	Q15.

	Examine how industrialization has contributed to both urbanization and the growth of slums in Indian cities, with reference to class and labour‑market segmentation.
	CO3
	Analyse

	Q16
	Evaluate the role of internal labour markets in improving or restricting job mobility and equity within large Indian corporations.
	CO4
	Analyse

	Q17
	Discuss how occupational segmentation by gender in the Indian labour market affects the wage gap and career prospects of women graduates.
	CO4
	Understand

	Q18
	Analyse how digital platforms and virtual work arrangements are reshaping the meaning of work for young job entrants in India.
	CO2
	Analyse

	Q19
	Explain how caste and kinship networks influence job opportunities for graduates.
	CO1
	Understand

	Q20
	Describe how diversity in the workforce can enhance organizational performance
	CO5
	Understand

	Q21
	Explain how lifelong learning reshapes postgraduate education in India.
	CO5
	Understand

	
	Part C: Answer ANY TWO questions out of FOUR in not exceeding 1200 words. Each carries 15 marks.
	Course Outcome
	Blooms Level

	Q22
	Illustrate the concepts of role and status to analyse workplace conflicts and role strain in contemporary organizations.
	CO1
	Apply

	Q23
	Discuss how intergenerational dynamics shape organizational culture.
	CO5
	Understand

	Q24
	Explain the social consequences of work design and technological change on workers’ well-being.
	CO3
	Understand

	Q25
	Examine the impact of dual labour markets and temporary employment on employment stability.
	CO4
	Analyse
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