                    Name :  ___________________________	                                                                     P 2640
                                           	
                    Reg. No.___________________________ 

                     [image: D:\Users\User\Desktop\Loyola\Loyola Tag.jpg]

FOURTH SEMESTER M.A HUMAN RESOURCE MANAGEMENT (REGULAR) EXAMINATION, JUNE 2026
(2024 Admissions)

HR 542: INTERNATIONAL HUMAN RESOURCE MANAGEMENT

Time 3 hours                                                                                                   Max: 75 Marks
	Nos.
	Part A: Write Short notes on the following: Answer ANY TEN  Questions in not exceeding 50 words.  Each carries 2 marks.
	Course Outcome
	Blooms Level

	Q1
	Enlist characteristics of International Business.
	CO1
	BT1

	Q2
	What constitutes the economic environment in international business?
	CO1
	BT2

	Q3
	Describe HR Outsourcing (HRO).
	CO2
	BT1

	Q4
	What does an 'ethnocentric' approach to labour relations imply?
	CO2
	BT2

	Q5
	[bookmark: _GoBack]Describe the 'global talent shortage' challenge.
	CO2
	BT2

	Q6
	Define the concept of cultural shock.
	CO2
	BT1

	Q7
	State the major challenges in managing workplace diversity.
	CO3
	BT1

	Q8
	Identify the key phases in the expatriate assignment lifecycle.
	CO4
	BT1

	Q9
	How do expatriates help in knowledge transfer?
	CO4
	BT2

	Q10
	Name the major HR issues during a cross-border merger.
	CO4
	BT1

	Q11
	State two primary objectives of international compensation.
	CO5
	BT1

	Q12
	Who should ideally evaluate an expatriate?
	CO5
	BT2

	Q13
	Explain International performance management.
	CO5
	BT1

	
	Part B : Answer ANY FIVE out of the EIGHT questions in not exceeding 500 words. Each carries 5 marks.
	Course Outcome
	Blooms Level

	Q14
	Describe the broader perspective required by HR managers in an international context.
	CO1
	BT2

	Q15
	Differentiate between licensing and franchising in international business.
	CO1
	BT4

	Q16
	Explain the importance of the 'tax equalization' clause in an offshore assignment contract.
	CO2
	BT2

	Q17
	Explain the challenges unions face in forming effective transnational organizations.
	CO2
	BT4

	Q18
	Describe how cross-cultural training helps mitigate culture shock.
	CO3
	BT2

	Q19
	Differentiate between onsite and offshore employment contracts.
	CO3
	BT4

	Q20
	Explain the challenges of cross-border selection processes.
	CO4
	BT4

	Q21
	Analyze the tax implications of providing extensive perks to expatriates.
	CO5
	BT4

	
	Part C: Answer ANY TWO questions out of FOUR in not exceeding 1200 words. Each carries 15 marks.
	Course Outcome
	Blooms Level

	Q22
	"Repatriation is often more difficult than the initial overseas assignment." Discuss the key issues surrounding repatriation and strategies to mitigate them.
	CO2
	BT4

	Q23
	"Effective communication is the biggest casualty in a cross-cultural work environment." Analyze this statement and propose how IHRM can facilitate better communication.
	CO3
	BT4

	Q24
	Evaluate the essential features of a comprehensive pre-departure training program and discuss its direct impact on minimizing costly expatriate failure rates.
	CO4
	BT5

	Q25
	Detail the core components of an expatriate compensation package using the Balance Sheet Approach and explain how it achieves its objectives.
	CO5
	BT5
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