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PART-A

(Answer any five of the following. All carry equal marks. Each answer not to
exceed 3fl) words)

1. What is the role of time office in wage and salary administration ?

2. What are the different methods 6f wage payment ?

3. Write a note on individual incentive schemes.

4. write a note on Emproyee stock option prans (ESop).

5. what do you understand by the term *exit intervieu/,?

6. Differentiate between fair wage and tiving wage.

7. What are the ditferent components of salary ?

8' How is minimum wage determined ? ; (Sx6=30 Marks)
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PART- B

{Answer any three of the following. All carry equal marks. Each answer not to
exceed 1500 words.)

9. Write a detailed note on how salary scales are made with an example of an
organiz4tion. ii.i:;i,

10. How is the variable component of the wages considered ?

11'. write a detailed note on the ditferent rnethods of job evaluation.

12- The principle to be followed in wage and salary administration is "internal equity
and external competitiveness". Cornment.

13. Explainthesalientfeaturesof EqualRemunerationAct, 1976. (3x15=rt5Marks)'


