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FOTIRTH SEMESTEIIi M.A. DEGRAE mXAMINATION, APRIL/M4'r 2003

Bra.nch : Personnerl Managemen'b

PM 2.4.2.*HUMAN RESOURCE hIA.INAGEMEN'!] ; WrtGE AND SALARY ADMINISTRATION

Time : Three Hours Maximum : 75 Marks

Part I
"Atutwer ony five quer:tions.

Atll wrry equ'ul man"hs.

.,Lnswer shou,Id not scceed 300 rpords.

1. Explain the subsistence riheory of wages.

2. Explain fair wage and li'ring wa{Je.

3. What are the componenl;s of industrial wage ?

4. What is the logic behind DA. How is DA arri.ved at ?

5. What distinguishes the r:xecubive pay from non-executive pay in your opinion 1l

6. Explain ab least one teclmique of joh evalual;iorrw:ith example.

7. What are the different nrodes of separation and what are their distinguishing features ?

8. Explain the role of time office irr wage and salary administration/

Part [I
Anaoergny thrree qwe,-\tion".

All ..earry equ.al m,ai"hs.
Itnswer shbuld. nat exceed 1.5A0 words.

9. The twin dimensions of compe'nsation management are internarl equity and extet:nal relativity.
Explain.

10. Reward ilEnagement in'';'olves both inter:nal rer,vard and exte:rnal reward management. How
will you balance the twin concern$ ? ExplainL with an arbitra:ry example.

11, What are the concerns rc be aitdressed whj.ne desrignirrg a $rage and salary administration
system ?

12. Analyse the statutory re;gulati.onrs rerla,ting to wage and salarS, administration. What changes
need to be made to adapt th.em tbo F,r'esent d;ly necds ?

.13. *Remuneration is an HR firnction and not a Finim.ce function." Comment.


